From the American Bar Association

MOVING DIVERSITY FORWARD:

HOW TO GO FROM WELL-MEANING TO WELL-DOING
By Verna A. Myers

As a high-profile diversity consultant, author Verna Myers REGH A MEERS

knows first-hand that diversity in law firms, corporations and
other majority-white organizations can be a difficult thing to
comprehend and reform. Leaders of these institutions are
deeply perplexed by an increasing number of people of color Movl NG

coming into their work environments hopeful, then exiting
quickly thereafter, disillusioned and disengaged. D}g‘gﬁ ,IQ-I];)Y

HOW TO GO FROM
WELL-MEANIMNG TO WELL-DUHNG

Inviting black people and others from historically
underrepresented groups into predominantly white male
organizations is not enough. Well-meaning white people
have to be willing to gain new attitudes, awareness and skills
to engage these individuals on the dance floor of inclusion.
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Moving Diversity Forward: How to Go from Well-Meaning
to Well-Doing provides practical examples, including big and
small actions to ensure that power and opportunity are
shared, and where diverse individuals are expected to be full
participants on every level, in all facets, and in the deepest
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YES! I want to order copy (ies) of Moving Diversity Forward (PC: 5150448) Regular price $49.95, SPECIAL: $39.95 when you use this flyer.
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